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PERSONNEL
The following items relative to personnel are recommended to the Board of Education by
the Superintendent of Schools in accordance with Policy 3125 and state guidelines, pending

school employee criminal history review.

1. Accept with regret, the retirement of staff with their last day of employment being, as

follows:
Jason Grant Westfield High School — Social Studies 6/30/17
Alison Hooper Edison Intermediate School — Art Teacher 6/30/17

2. Accept the resignation of staff, with their last day of employment being as follows:

Jacqueline Riley Jefferson School — Second Grade 6/30/17
Bethanie Wright Wilson School — Paraprofessional 5/19/17

3. Approve disability, family and child rearing leave for Elizabeth Shull, Jefferson School
Fifth Grade teacher, beginning 9/1/17 through the beginning of the third marking
period (medical benefits in accordance with the WEA agreement).

4. Approve appointment of Thomas H. Weber, Jr., (replacing King, retired) Supervisor of
Visual and Performing Arts, K-12, effective 7/1/17. He will be paid a salary based on
an annual rate of $127,500 (tenure track).

5. Approve appointment of Giovanni Rosado, (replacing Hyland, retired) Maintenance
Department mechanic, to work through his probationary period, effective 4/3/17
through 10/3/17 (pending State and District required clearances). He will be paid a
salary based on an annual rate of $49,258.

6. Approve Robert Roth, Acting World Languages Supervisor, to work two additional days
beyond his 20 days per month as needed, effective 3/28/17 through 6/30/17. He will be
paid $500 per diem.

7. Approve the job description for the Supervisor of Visual and Performing Arts, K-12, as
attached. ATTACHMENT #1

8. Approve the following additional substitutes for the 2016-2017 school year, as attached.
ATTACHMENT #2

9. Approve compensation to Lucy Arbes, Scale III (10 % month) secretary at Tamaques
School, for assuming the duties of Head Secretary, effective 5/1/17 through 6/30/17.
Her salary will go from $33,880 to $44,634 including longevity stipend, Scale V (12
month) step 14 on the salary guide.
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10. Approve compensation to the following staff members for working the 2016-2017
Spring Musical at Edison Intermediate School as follows. Funds will be provided from
the ticket proceeds.

Kimberly Acosta Ticket Sales $ 100
Craig Adams Lights $ 300
Daniel Black Prop Manager $ 400
Krystyne Calabrese Stage Manager $ 400
Kenneth Horn Pit $ 600
Sabino Losco Pit $ 600
Richard McNanna Stage Manager $ 400
John Scozzaro Lights & Sound $1,000
Trevor Sindorf Pit $ 600
Craig Stanton Pit $ 600
Corinne Varhley Choreographer $1,500
Corinne Varhley Costume Manager $ 400
Matthew Varhley Pit $ 600
Debbie Ann Vezos Ticket Sales $ 100



